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Proplem

How do we attract high-quality talent
and provide a great Interview experience!



Current conversion flow

Candidate searches LinkedIn for “Software Engineer”.
None found for WD.Tries different searches.

Finds job w/ long description. Can’t apply on Linkedin.
Must create WD (Taleo) profile to apply.

Receives automated thank you email.
Receives email to setup phone-screens.

Receives email to setup in-person interviews.
| for IC / 2+ for Principal or above.

Verbal offer proposal.
Must be approved by HM + SVP.

Receives written offer by email.
Sent from Taleo.

Logs into Taleo.
Accepts offer.

Schedules start
date w/ recruiter.

8 steps




|deal conversion flow

Candidate searches LinkedIn for “Software Engineer”.
Finds job listing on first page.Watches video.

Applies for job on LinkedIn (two clicks).
WD (Taleo) profile created automatically.

Receives automated thank you email.
Receives email to setup phone-screens.

Receives email to setup in-person interviews.
Interview owner and schedule provided.

Receives written offer same day.
Approved by HM + SVP same day.

Schedules start
date w/ recruiter.

6 steps




Applying for a job
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Invest In job listing placement



Optimize job listings
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Optimize |job listings



Optimized listing

Unoptimized listing

Q Advanced

Try Premium for free

Try Premium for free

Other Details

1 2 See how you compare to the competition Upgrade free
Applicants Get more insights on who's applied with a Premium account
About this job

Job description

The Data Standards and Quality Lead is responsible for the processes to ensure Data Quality and

| position.

Essential Functions:

« Works with the Data Governance Director to drive the data quality program into the business

« Works as Data Quality Subject Matter Expert to assess data quality and make recommendations
for remediation

‘ « Able to identify policy violations recommending resolution paths consistent with policy

; « Primary comact to support processes which capture metadata and 10 assist people find metadata

i and ensure that projects are capturing metadata

3 « Approves the critical data elements to meet data quality requirements

« Responsible for reviewing data load procedures for appropriate masier data quality checks.

- Assists through recommendations for maintenance enhancements 1o data integration processes
to improve accuracy of master data

« Ensure the business rules are adhered 10 when data is created, updated, deleted, retired, and
archived within a prescribed system

« Responsible for Business Data Standards management processes and associated repository

- Report on the effectiveness of standards processes (standards defined, where applied, etc. - not
quality of content)

« Faciate the standards exceplion process and answers questions on standards usage/scope.

. Facitate completion of Data Sharing Agreements (DSAs). DSAs include the who, what, where,
why, how, when, frequency, duration, and retention of the data that is to be shared between inter-
company organizations.

« Designs the data quality dashboard including key dimensions of data quality

« Propose upgrade/enhancement projects as required 1o meet user requirements

& Desired Skills and Experience

« BA/BS in Math, Physics, Statistics, Computer Science or related field.
« Minimum 10 years experience in a data management, information technology, or simiar role
« Minimum 5 years focus on data quality improvement
« Advanced communications and documentation skills (written/verbal), with emphasis on
demonstrated ability to translate complex concepts among business and technical groups.
« Demonstrated leadership of cross-functional teams with the ability 10 work with individuals at all
levels of the organization.
« Experience managing large scale data quality improvement programs required
« Experience with data analysis, data mining, and data manipulations preferred
| preferred
J + Experience working with complex data structures and ETL tools, such as Informatica, or IBM's
InfoSphere preferred
« Experience with MS Excel at an advanced level preferred
« Acts with some direction to accomplish departmental goals and objectives
« Determines methods and procedures on new assignments
« Works under general direction and supervision
« Normally receives Rttle instruction on daily work, general instructions on newly introduced
assignments
« Works on assignments that are moderately difficult, requiring judgment in resolving issues or in

Standards are maintained across the organization. The Data Standards and Quality Lead is a permanent
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How's your job search experience on
Linkedin?

Send feedback

Share the opportunity

Principal Engineer Data Management

Title
Apply button

Job description

Desired Skills and Experience

Posted 23 days ago

m- WD, a Western Digital company - San Francisco Bay Area
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About this job

Job description

Join Us!

The Content Solutions Operations Group (CSOG) is the Software Engineering and Web
Application division of Western Digital (a $15.7B In sales revenue company), located in Mountain
View. We are searching for others who share our passion about personal storage in the cloud for
music, photo and video files. Come join us in solving the user needs for storing, sharing, and
organizing fes on any screen, anywhere, and at any time.

We want 1o hear from you # you thrive on solving technical challenges and complex user issues,
Do you enjoy working in a fast-paced (Agle) environment where your contributions drive
innovations in a S484M per quarter division? Lel your DNA become the WDNA of cloud storage.

Who We Are Looking For

We are seeking a Principal Engineer to be responsible lor ensuring Data Quality and Standards
are maintained across the organization while under the Data Governance Director. You are
axpenenced in being a Data Qualty Subject Matter Expert, and being able o identify policy
violations and recommend resolution paths consistent with policy.

.&. Desired Skills and Experience

BA/BS in Math, Physics, Statssics, Computer Science or related field

Minimum 10 years experience in a data managamant, information technology, or simslar role

Minimum 5 years focus on data quality improvement

demonsirated abilty 1o transiate complex concepts among business and technical groups

«  Demonstrated leadership of cross-functional teams with the ability %0 work with ndividuals at
all levels of the crganzation,

«  Experience managing large scale data gquality improvement programs required

+  Experience working with complex data structures and ETL tools, such as Informatica, or IBM's
infoSphere

+  Strong aptitude with SQL and other database technologies, and be able 10 build complicated

SQL statements % obtain and analyze data,

Bonus Points If You Have These Experiences

+  Experience with data analysis, data mining, and data manipulations preferred

«  Experience with data profiling. metadata capture, data management, or data warehousing
praferred

«  Experience with MS Exced at an advanced level preferred

*  Data warehouse apphcalion expenance
DSAs) that include the who, what, where, why, how, when, frequency, duration, and retention of
the data that is 10 be shared between inteér-company organizanons
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Reach out for more information or to follow up
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Improve interview experience



VVays to Improve our Iinterview experience

* Make hiring quality talent top-priority. Hiring Megrs. give dally priority to candidates.
- Make every effort to schedule timely interviews and offers (pref. less than a week).
- All email correspondence with candidates should be timely and error free.

* |In-person interviews should include a schedule (emailed and printed) and a host
(to ensure the candidate Is cared for and never left “in limbo™).

- Jeams are encouraged to create interview questions/challenges that fit the role.



